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Health, Safety and Environmental Policy

Al Kharusi United LLC recognizes that long-term business
success depends on the ability to continually improve on
HSE performance in systematic manner through target
setting, audits, industry best practices and bench marking to
protect health and safety of personnel, assets and
continuous reduction of the environmental impact of its
operations.

The Al Kharusi United LLC Management is committed to
implement and comply with HSE Procedures and Standards

In Al Kharusi United, the Management Team is committed
to:

e Protect the health and safety of our people and others
affected by our activities at all times and in all
circumstances.

e Provide a framework for the setting of HSE goals and
performance objectives, and the use of an effective
management system in order to meet -effective
management system in order to meet customer
requirements and highest industry standards.

e Monitor, evaluate and continually improve its HSE
performance through the definition of operational
standards, training, assessments and audits.

e Implement individual accountability to comply with
HSE management system requirements.

e Minimize any environmental impact and dedicated to
preventing pollution.

e Ensure that all employees are competent to carry out
their duties and provide all information, instructions,
supervision and necessary training.

e Re-enforce the duty and empowerment of each
employee to stop any unsafe work with full support
from the leadership.

e Communicate our commitment to this policy to our
employees, contractors and clients an all areas of its
operation and areas of influence.

We are committed to the proactive integration of HSE
objectives into our management system at all levels actively
reinforced by reward programs that recognize outstanding
HSE performance demonstrated by our employees and
contractors.
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Executive Director
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